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every one of you and offer my commitment to pursue excellence 
in all we endeavor to accomplish for our membership and for the 
environmental health workforce across the nation.

NEPHIP Goes Remote During the COVID-19 
Pandemic: Part 2
How do you successfully turn an in-person, multistate travel intern-
ship into a robust virtual program in 1 month? The secret is simple: 
establish strong partnerships and retain strong staff who are pas-
sionate and innovative. In the September 2020 Journal, former 
NEHA project coordinator Christine Ortiz Gumina wrote about 
the National Environmental Public Health Internship Program 
(NEPHIP) that is funded through a cooperative agreement with 
the Centers for Disease Control and Prevention (CDC). Due to the 
COVID-19 pandemic, the traditional in-person travel program was 
innovated into a remote/virtual platform, constructing what public 
health internships could potentially look like in the future.

In any project, success is determined by the strength of its part-
nerships. Having a solid foundation and strong communication can 
move mountains and in the case of NEPHIP, transform an in-person 
internship with challenging travel logistics into a robust virtual pro-
gram within 1 month. NEHA managed NEPHIP through the lens 
of partnerships and built strong communication channels between 
Environmental Health Science and Protection Accreditation Coun-
cil (EHAC) academic program directors and Leslie Mitchell, EHAC 
director. When news of the COVID-19 pandemic began to �ll the 
media and cities and states were closing down in March, it became 
apparent that the NEPHIP internships were in jeopardy. 

Mitchell helped connect NEHA with many of the academic 
directors at EHAC-accredited schools by creating an opportunity 
for NEHA to speak with the directors about their concerns,  the 
foreseeable challenges, and the needs of the selected NEPHIP stu-
dents. What ultimately came of these multiple meetings was that 
an in-person internship would not be a safe option. To continue 
the program, it would have to be transformed to a virtual program. 
Simultaneously, meetings with the selected host health depart-
ments were also occurring to access their capabilities of hosting 
a student remotely and what potential projects the student could 
contribute to in this remote manner.

In order to innovate you must have passion. Understanding the 
connection between environmental health education and the �eld 
of practice is what makes NEPHIP such a vital internship for envi-
ronmental health. NEPHIP�s goal is to be the pipeline for graduat-
ing environmental health students to the public sector. Coming 
from a health department background, Ortiz Gumina understood 
this connection and the need to establish this pipeline. Canceling 
the program due to COVID-19 was not an option.

NEPHIP�s �rst change was recognizing host health departments 
that could support and mentor students remotely. Many previ-

ously selected health departments could not understandably sup-
port the new logistics while others were able to host multiple stu-
dents. Once the new host health departments were established, 
projects were worked through based on the needs of the health 
departments. Students participating in the NEPHIP 2020 sum-
mer program contributed to improving preparedness plans, air 
quality programs through asthma community outreach, harmful 
algal bloom programs, veterinary programs, hazardous waste, and 
issues associated with per- and poly�uoroalkyl substances (PFAS) 
and per�uorooctanoic acid (PFOA), just to name a few.

In addition to working on a project remotely, a National Envi-
ronmental Public Health Network web page was created through 
the Higher Logic platform
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